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When your team can't afford to wait between paychecks,
offering Earned Wage Access isn't just a perk — it can be the
reason they choose you over the property down the street.
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< Financial wellness tools included

L/ ZayZoon earned wage access is free for your business.
© Scan to learn more =

*Daily transfer limits of up to $200 apply in USD or CAD, determined by the employee's pay currency.
1 ADP, Obtain and Retain Talent: Run a Successful Business and Focus on Employee Financial Wellness, 2019
2 ZayZoon. “The State of Employee Financial Wellness 2024.”

*All products and services are provided solely by ZayZoon US Inc. and not Wyndham Hotels & Resorts, Inc. (WH&R) or its subsidiaries. Neither WH&R nor its subsidiaries are responsible for the
accuracy or completeness of any statements made in this advertisement, the content of this advertisement (including the text, representations and illustrations) or any material on ZayZoon US Inc.
website to which the advertisement provides a link or a reference. Your access to and use of such third party website and application, and any correspondence or transactions that you may enter
thereon, are exclusively governed by the terms of use and policies of those websites and applications. We provide links to third party websites and applications for your convenience and information
only, and you use them at your own risk. Please refer to the applicable brand specifications for your property prior to purchasing products. Nothing herein constitutes an offer, commitment or obligation
of any kind on the part of WH&R and its subsidiaries and WH&R and its subsidiaries disclaim any liability associated with any purchase or use of the products or services offered by ZayZoon US Inc.



